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LETTER FROM THE SUPERINTENDENT

Celebrating Success While
Striving for Continued Growth

Leading and learning with full hearts and clear focus
on continuous improvement in this season of gratitude

Late fall is a beautiful time on the North Shore and

a reminder of how fortunate we are to call this
community home. When | am out with my family,

it's always refreshing when we are stopped by one of
my children’s friends excitedly talking about what’s
happening at school, a staff member updating me on
the latest in their building, or a neighbor offering a kind
word about a teacher in our district. These moments of
connection fill me with gratitude.

As Thanksgiving approaches, | am reminded that what
truly sets us apart is not just our ability to celebrate the
good but our collective drive to keep moving forward.
Our children see it too—they watch us cheer for each
success while setting new goals and reaching for the
next milestone. This spirit of continuous improvement is
woven into our schools and community.

INSPIRED
TO SUCCEED

“My older sister inspires me to
keep going when something’s
hard. She helps me with my
math homework even when it's
really hard.”

. —AEVLYN, SHERIDAN

In this issue of Insight, we share the joy of
accomplishment and the drive to do more. We will
share the latest lllinois State Report Card highlights and
designations for our schools in both districts. You'll also
find stories about our students’ ambitions for tomorrow
and the meaningful work we are doing today to support
their growth.

During this season of gratitude, | would like to thank
you for your steadfast support as we work to make our
schools the best they can be for today’s students, future
generations, and our proud alumni.

Sincerely,

Matthew L. Montgomery, Ph.D.
Superintendent

“If you want to do something and
you do it, that’s what success is. My
dad is successful because he always
wanted to work for a school and he
made that dream come true.”

—MATTHEW, SHERIDAN

O

"l feel successful because of all
my teachers and the support
they give me.”

—CHRISTIAN, DEER PATH
MIDDLE SCHOOL




INSPIRED
FOR THE FUTURE

“l want to be a pre-law student
and play football in college,
then go to law school. Larry
Lilja, the football strength
coach, leads by example and
inspires me to be tough and
never complain.”

—TIMOTEI CLASS OF 2025

“To me, success means spending your
time doing something you love. Since |
was young, | have loved being able to
help people and give back, so | volunteer
every week at Lake Forest Hospital. After
high school, | want to attend college
and pursue a pre-med track.”

—MAEVE, CLASS OF 2025

“l want to pursue a collegiate
football career. My dad, my coach,
and my brother inspire me. My
coaches love what they do and
bring the energy. All the teachers
and students love to see LFHS
teams succeed, too. It's nice to
know your community is rooting
for you.”

—FINN, CLASS OF 2025

INSPIRED TO LEARN AT
DISTRICT 67 PRESCHOOL

Housed at Sheridan Elementary School, District 67 Preschool: Community of Learners
prepares children for a dynamic and enriching District 67 kindergarten experience,
fostering curiosity, confidence, and a love for learning. Each classroom is co-

taught by a teacher certified in Early Childhood Education and Special Education
and specialists who provide personalized support for all the students. Sheridan’s
preschool program expertly blends curriculum and play-based learning focused on
the academic and social skills needed for kindergarten readiness.

During this season of gratitude, we asked our
Little Sharks what they’re thankful for:

“All the people around me inspire me.

“After college, | want to start a business
of my own that leaves a positive
impact on the world. Right now, I'm
taking AP Psychology because | enjoy
working with underserved youth and
want to better understand the human
brain and the reason behind decision-
making and behavior.”

—RYAN, CLASS OF 2025

“Seeing students who are driven
and involved is what keeps me
motivated. Watching my peers
succeed, not only pushes myself
to do so as well, but creates an
amazing environment.”

—KAT, CLASS OF 2025 STUDENT
BODY PRESIDENT

My classmates all work really hard;
everyone wants to help each other
succeed and understand the content.
Our teachers always want to help. I've
learned each opportunity, challenge, and
assignment is meant to help you grow.”

—NASTIA, CLASS OF 2025

Enroll Today at
District 67 Preschool

Did you know that District 67 Preschool

offers rolling enrollment for children as
soon as they turn three? Scan the QR
code to learn more about joining our
Community of Learners.

SCAN QR CODE

“My teachers
“My dog and my and playing
sister and my with my
dad and mom.” friends.” “Robots.”
—GEORGIA —MIRA —PAXTON




MAKING GAINS
D67 STRATEGIC PLAN PROGRESS

GOAL GOAL GOAL

Transformative and
Equitable Resources

Cultivating Excellence
in Learners

Empowering Communities

2023-2024 ILLINOIS STATE REPORT CARD
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EVERETT
EXEMPLARY

DISTRICT 67 DEER PATH

MIDDLE SCHOOL
EXEMPLARY

Deer Path West
surpassed its pre-
pandemic highs in
ELA and Math.

CHEROKEE
COMMENDABLE

SHERIDAN
EXEMPLARY

Sheridan had its
highest ELA scores
on record.

Cherokee saw 5.9%
growth in Math
proficiency.

93rd percentile, up from
86th percentile, in ELA
among non-selective
lllinois school districts

Everett had its highest
ELA performance on
record.

Deer Path East had its
best ELA performance
on record.

96th percentile, holding
steady, in Math among
non-selective lllinois
school districts

“We are proud that our teaching and
learning improvements are beginning
to move the needle for many of our
students. We understand the work is not
yet done, and we will continue to stay
focused on achieving our board goals.”

—MARK REMUS,
DISTRICT 67 BOARD PRESIDENT

MAPPING OUR
JOURNEY TO GROWTH
STRATEGIES IN PLACE
FOR CONTINUED
IMPROVEMENT

- Ongoing progress

| monitoring through
data meeting cycles
and subject-specific
teams to assess progress
on standards, ensure
continuity between
grades, and identify
opportunities for
differentiation.

A district-

wide focus on
academic success
and student
engagement.
Read more on
page 9.

Data-driven math
improvement at each
District 67 building
through teacher teams.

School Improvement

Curricular shifts to

Amplify CKLA for our K-5
learners, Amplify ELA

for our middle schoolers
with an intentional move
toward writing and
grammar instruction,
and K-8 lllustrative for
Math.

Plans were developed for
each building to address
specific needs.

Read more on page 8.




D11S STRATEGIC PLAN CATALYZES GROWTH

GOAL GOAL GOAL
Every student will develop Every student will establish Every student will have a school
the knowledge, skills, and healthy and collaborative environment, facilities, and
dispositions to cultivate relationships to support academic resources to support safety,
academic growth and success. growth and wellness. academic growth, and wellness.

2023-2024 ILLINOIS STATE
REPORT CARD

LFHS earns the highest Of all non-selective Highest 4-year graduation High school district tax rate
designation of Exemplary for enrollment lllinois school rate among all lllinois in Lake County.
the third consecutive year. districts for academic schools.

achievement as measured

by average SAT scores and

[llinois Science Assessment.

CHARTING OUR
COURSE TO SUCCESS
STRATEGIES IN PLACE
FOR CONTINUED

IMPROVEMENT

Dual credit opportunities, advanced
placement support, and focus on
extracurricular engagement.

The LFHS Core Support Team,
which includes counselors,
deans, teachers, and
parents, provides one-on-
one support and follows

A customized, full-scale ACT up on absences to ensure
diagnostic and test preparation consistent attendance.
protocol includes personalized Read more on page 10.
analysis, a targeted improvement

curriculum, and tutoring. Read more

on page 10.




LETTER FROM COO JENNIFER HERMES

On-Time Transformations and Secured
Savings as Referendum Project Advances

As we move through fall, I'm excited to share the completion of
the first phase of renovations at Lake Forest High School under
our referendum project, bringing crucial enhancements to safety,
functionality, and design.

Students now enter the school through an upgraded, secure main
entrance, setting the tone for refreshed and revitalized spaces. Among
the first completed projects are the flexible-use classrooms, which
allow staff and students to test and provide feedback on innovative
furniture and layouts, as well as our fully modernized and accessible
restrooms. The Lake Forest Scout remarked on September 10 that “the
bathroom renovations have notably improved both the appearance
and utility of the space,” with updated fixtures, a sleek design, and a
layout that enhances both functionality and aesthetic appeal.

This phase also included a pilot restoration of three historic windows—
a project that, though modest in scale, has had a meaningful

impact. With restoration within budget, the Capital Projects Advisory
Committee proposed the pilot to explore optimal methods for removal,
renovation, and reinstallation. The restored windows not only reclaim
their former beauty but also meet our goals for energy efficiency,
paving the way for restoring the remaining 81 historical windows over
the next three years and preserving the building’s historical character.

On the financial front, the Enabling Phase was completed successfully,
and as we wrap up the final construction checklist this fall, we're
pleased to report the phase remains under budget, with anticipated
savings of over $250,000 to support the next phases. Phase 1 projects
were open for public bid, with final recommendations going to the
Board of Education in December. We look forward to building on this
momentum, ensuring that our facilities serve the current and future
generations of Scouts.

GAME CHANGER
ANONYMOUS DONATION
AND COMMUNITY SUPPORT
BRING HIGH-TECH
SCOREBOARDS TO LFHS

Lake Forest High School is celebrating a significant upgrade, thanks
to the incredible generosity of our community! At the first meeting
of the school year, the LFHS Boosters Club announced the arrival of a
new, state-of-the-art scoreboard for Varsity Field, fully funded by an
anonymous donor. This advanced scoreboard features a 10mm video
display, an integrated sound system, and a digital message board.

The Boosters Club also voted to fund new scoreboards for the Varsity
Softball and Baseball fields, bundling the projects to maximize
resources. Installation was completed on all three scoreboards this fall.

In addition, LFHS is grateful for the generous support of Fred and Laura
Marks and Classic Toyota of Waukegan, who contributed to regrading
and reseeding both the baseball and softball fields, enhancing the
quality of the playing surfaces for athletes.

“We are so grateful for the generosity of these donors and the ongoing
work of our Boosters Club to support our students,” said LFHS Athletic
Director Tim Burkhalter. “This technology is beyond the reach of our
district’s operating budget and represents the power of community
partnerships to propel our schools and students forward.”
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DISTRICT 115 BIDDING FOR PHASE 1 CONSTRUCTION

Phase 1, our primary construction phase, will run from March 2025 to August 2027 and will involve most of the project’s
construction work. The Enabling Phase is under budget and on time, with construction substantially complete.

On Time and Under Budget

COMPLETED PROJECTS

Safety & Security ADA Accessibility

- Commons Entrance-Security
Vestibule Upgrades

- Fieldhouse Exterior Door
Replacement

Scan to track projects,
timelines, and budgets
on the District 115
Referendum Dashboard.

SCAN QR CODE

- Remodel of Restroom stack
adjacent to the RMA

Labs, Classrooms & Technology

- Relocation of the Arts Department

- Remodel of Three Flexible-Use Lower Level Classrooms

- Remodel of Two Flexible-Use 2nd Floor Classrooms
- Remodel of Level 2 of the Library (IT Help Desk,

Collaboration Space, Two Staff Offices)

Main Construction

Furnishings, Fixtures, and Equipment

PHASE 2: JUNE 2027+

Construction Closeout

MARKING 20 YEARS OF SHARED SERVICES

Districts 67 and 115 recognize the ongoing benefits

of a collaboration that reduce annual costs and
enhances operational efficiency. This partnership saves

the community $1.57 million each year by sharing
resources, minimizing the need for additional staff,

and infrastructure expenses.

The District Office, located in the Administration
Center at LFHS West Campus, houses key shared
service departments for District 67 and District 115.

38.5

FULL-TIME EMPLOYEES (FTE) SHARED
ACROSS BOTH DISTRICTS, RESULTING
IN 9.5 FEWER FTE

SECURITY UPDATE

Student and staff safety remain our top
priority. Since joining the Lake Forest
Schools in 2023 as Director of Safety

and Security, | have focused on developing
a culture of safety in our schools.
Prevention and preparedness go hand in
hand in meeting this goal.

Prevention efforts are driven by our
shared responsibility to “See Something,
Say Something.” We encourage anyone
in the community to report concerning
behavior directly to local law
enforcement agencies or through
Safe2Help lllinois, a 24/7 monitored
school safety program designed to
address threats and support student
well-being.

Secure facilities where staff and students
understand the importance of following
protocols are also fundamental to our
safety.

DISTRICT 115

$864.9K

THESE INCLUDE:

—Business Office

(Finance, Operations, Facilities,
Food Service, and Transportation)

Sr7.8"7m

FIVE-YEAR COMBINED FORECASTED
SAVINGS IN PERSONNEL EXPENSE

-Office of the Superintendent

ANNUAL COMMUNITY SAVINGS

$1.57m

DISTRICT 67

—-Communications
—Human Resources
—-Technology Services

-Special Education
(Compliance and Grant Management)

S1wv

SAVINGS FROM SHARED TECHNOLOGY,
LICENSING, AND INFRASTRUCTURE—
AVOIDING COSTS OF REPLICATING SERVICES

WITH CHUCK WALSH

To enhance our preparedness, we've
implemented the | Love U Guys
Foundation’s Standard Response Protocol
(SRP), a clear, action-based system for
responding to emergencies like weather
events, accidents, or potential threats. The
SRP’s simple, universal language

ensures students, staff, and first
responders are aligned during any
emergency.

We've also partnered with
the Lake Forest Police
Department and School
Resource Officers (SROs)
to ensure coordinated
efforts in all buildings.
Our staff has undergone
training with SROs and
students have practiced
the actions in drills with

principals providing advance notice to
parents. To learn more about the work
we are doing to build a culture of safety
in our school community, please visit my
webpage: bit.ly/lfschoolsafety




TING LEARNIN( ORITIES

g Data Analysis to
Achievement

ath Coach engages new teacher teams to expand
the use of data insights to guide classroom instruction

Early release time in District 67 is taking on new meaning
this year as teacher teams gather to understand and
address student achievement through the lens of data.

“We have so much data to analyze,” explained District
Math Coach Jenny Parkhurst. “We collect data from MAP
scores, Fastbridge, IAR, and classroom assessments. It
can be cumbersome to triangulate to find commonalities,
trends, and set priorities.”

Parkhurst uses the early release school days to meet

with each building’s math team to identify and set data-
informed priorities with subject standards. With members
from each grade level on each building’s team, they can
cover all grade levels efficiently.

“The biggest credit goes to our teachers,” added
Parkhurst. “Our teachers are doing the work daily with

ST | AR
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our students. Building coaches also support them through
collaboratively planning instruction to address knowledge
gaps and add enrichment for students demonstrating
proficiency.”

This isn"t the first time Parkhurst has used data analysis
to improve student achievement and differentiation in
the classroom. Last year, she piloted this approach at
Everett Elementary School alongside then-Principal,
now Assistant Superintendent of Teaching, Learning,
and Accountability Dr. Renée Fitzsimmons, and Building
Coach Jessie Louie.

“I'm really proud of the progress we saw, particularly in
math last year,” Fitzsimmons reflected. “We identified
two priority areas and supported our staff in addressing
those in the classroom. This approach worked to move the
needle forward, and we are looking forward to doing this
on a wider scale this year with all our buildings.”

]
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TEACHER-STUDENT CONNECTION
POSITIVE RELATIONSHIPS KEY
TO STUDENT GROWTH

Armed with updated and well-resourced curriculum and instructional strategies, teachers
in District 67 are pursuing a holistic approach to fueling student growth and achievement.

In fact, in the last five years alone, numerous studies from the American Psychological
Association, the Journal of Educational Psychology, the University of Cambridge, and the
National Institutes of Health have demonstrated the short- and long-term impacts of
positive relationships on student motivation and achievement.

We asked some of our students about their teachers, and here is what they had to say:

“My teachers encourage  “lt makes me feel happy, “Mr. Weber says that a

“Teachers say to keep
trying, and it’s okay if
you don’t get the right
answer right away. |
feel satisfied when | try
something hard.”
—EMMA, SHERIDAN

me when something is and it makes me feel like  problem is like when
hard, they help me work | can do anything when your dishwasher breaks
hard. They say, ‘Keep my teachers and friends  — it might be hard, but
going and do the best encourage me.” it's never impossible.”
YOU can dO.’ When | —MARLEY, CHEROKEE —SUZY, DEER PATH
MIDDLE SCHOOL

finish, it makes me feel
really good.”
—ANDREVW, SHERIDAN

“My second-grade
teacher, Mrs. Kelly,
always has a positive
attitude. She really
helped me with my
spelling because | had
some troubles when |
was little. Mrs. Berrie, in
fourth grade, has a good
mindset and makes hard
stuff fun and exciting. ”

“They say, ‘great job,
nice work’ or “try your
best,” and it feels

“Teachers tell me to keep
trying my best. Usually,
when they say that, | get

“My teachers encourage encour:ging to finish better - | feel happier —HENRY, EVERETT
me, and that ".““kes me  something hard. after, it feels amazing.”
feel good. It’s like my Ms. Banach and Ms. A —
home because | come Constable really helped MIDDLE SCHOOL
here every day.” me out when | was
—JOEY, CHEROKEE having a hard time to
feel comfortable at
school.”

—ALEXIS, EVERETT e :
Share your insights in a future

issue of Insight by scanning the
QR code!

All of the students we asked said they were inspired
to keep going when things were tough because of the
support felt from home, school, and their peers. As
District 67 continues to pursue academic excellence,
staff are committed to ensuring students are motivated "It feels very good when

to keep learning and growing! my teachers encourage
me because there’s
an actual person who
believes in you and
thinks you got this.”
—ADDISON, EVERETT




INSIDE THE CLASSROOM

How LFHS Core Support Team is Tackling
Absenteeism One Student at a Time

Every student at Lake Forest High School has a dedicated
support team, including their teachers, counselors,

and dean. These teams work closely to build strong
relationships and address student needs early. Such
relationships are at the heart of the school’s success

in tackling many student-related concerns, including
absenteeism—a key focus in the district’s effort to ensure
students are prepared to succeed.

“Our core support system allows us to really connect with
students,” says Laura Clegg, LFHS Dean of Students. “We
spend time with them throughout their time at LFHS, so

when attendance issues arise, they know we're here to help.”

The district has consistently improved the infrastructure
to track absences, identify at-risk students, and
communicate quickly with families. When students
approach five absences, the system automatically alerts

LFHS RAISING THE
BAR ON ACT TEST PREP

A collaborative team of educators has developed a
custom diagnostic tool and calibrated it for the ACT so
that each student has the opportunity to thrive.

“We saw significant growth on the SAT last year with this
framework of support, especially from students who
needed it most,” says David Hain, MTSS (Multi-Tiered
Systems of Support) coordinator at LFHS. “When the
state switched to the ACT in May, the available data
didn’t meet our standards. We needed a more precise
way to target students’ needs,” Hain explains.

Students and their families will receive detailed feedback
in the major subject areas and 15 subcategories after
taking the October practice ACT. This feedback is paired
with personalized resources tailored to each student’s
areas of need.

“If a student struggles with math, they get precisely
the lessons and prep materials they need to focus and
improve,” says Hain. “For some students, that’s only
the beginning of their prep at LFHS.”
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parents. If a student hits seven, the team meets to develop
a plan with the family that keeps them from exceeding
the nine-absence limit. “We're not just reacting to the
numbers—we're partnering with families to understand
what’s going on with their student,” Frank Lesniak, LFHS
Assistant Principal, explains.

Thanks to the team’s efforts, absenteeism rates are among
the lowest in the county and state. The relationships the
staff has built help make those tricky conversations easier.

For Lake Forest High School, low absenteeism is proof that
the core support team works. By focusing on relationships
and early intervention, the school creates a culture of
accountability and care. “Attendance matters,” says
Clegg. “And it’s part of the LFHS experience—where every
student is supported and known.”

Students identified below state standards are offered
additional support with study hall lessons from Academic
Tutor Centers based in Highland Park. Optional weekend
ACT prep courses, led by LFHS teachers, are also available
to all students.

What sets this approach apart is how LFHS uses the
data from the available practice ACTs. The system's
background architecture supports an efficient system
to quickly deploy results and resources to students,
families, and staff. It's more than test prep-it’s about
giving every student the tools they need to succeed and
the dedicated staff ready to create solutions that propel
them toward success.



ALUMNI CORNER

Giving Thanks for LFHS Staff and Experiences

IMPACTFUL
EXPERIENCES

“The opportunities
afforded at LFHS were all
tremendous. Outdoor Ed
and access to the LFHS
woodshop and darkroom
were unique and valuable.
Being able to work with
your hands and produce
beautiful objects, prints,
and art within our facilities
taught me lifelong skills. |
continue to do woodwork
and darkroom print today.

IMPACTFUL
EXPERIENCES

“My AP courses with Steve
Aronson for BC Calc and
Greg Simmons for Micro
and Macro Economics laid
a strong foundation for
my bachelor’s studies. The
accelerated math program

allowed me to take
multivariate calculus my
senior year. Matt Dewar’s
humanities/philosophy
course nudged me to be

III
.

skeptical and critica

RYAN BURGER
LFHS Class of 2017

B.S. in Business and Enterprise
Management, Wake Forest University

Currently employed with Plaid in NYC

SHOUTOUTS

“l find it difficult to point

toward singular LFHS staff.
| looked forward to each

of Ray Werner’s classes
and left John Wanninger's
courses confident in

my abilities. To current
students: You're in the
presence of some of the
best educators this country
has to offer - they all want
to see you succeed!”

ELLA NEEDLER
LFHS Class of 2017

- B.S.in Economics and Finance,

~ Washington University
M.S. in Economics and Philosophy,
Erasmus University Rotterdam

Currently employed at Ortec Finance

SHOUTOUTS

“My swim coach, Carolyn

Grevers, was, without a
doubt, the most impactful
person. She was a coach
and a mentor and provided
so much support to all

of us in and out of the
pool. She taught me
discipline, drive, and - most
importantly —how to have
fun despite setting high-
achieving goals.”

IMPACTFUL
EXPERIENCES

“The business incubator
class taught by Mr. LaScala
and Mr. Pulio sparked my
interest in entrepreneurship
and helped me decide
my major at Tulane. That
class ultimately helped
me realize working in the
entrepreneurial ecosystem
is my dream job. I'm forever
grateful for the foundation
LFHS provided in my
journey.”

IMPACTFUL
EXPERIENCES

“The Business Incubator
with Mr. Pulio and
Coach LaScala was a
unique opportunity and
uncovered a world of
business and life outside
the classroom. It was

foundational for my
experience in college and
post-graduate life. When
| tell people about this
class, they are shocked it
exists at my high school.”

JULIA HENDER
LFHS Class of 2020

“ B.S. in Business and Finance,
Tulane University

Currently employed with JP Morgan

SHOUTOUTS

“My parents, both LFHS
alumni, have been
incredible role models for
me and are the reason
| am who | am. Coach
Cat taught me hard
work, determination,
competitiveness, and grit.
I'm still talking about our
State Championship in
Field Hockey. Lastly, my
friend group from LFHS are
still my best friends today.”

CAMERON LITZINGER
LFHS Class of 2017

B.S. in Economics, Villanova University

Currently employed with Uline

SHOUTOUTS

“Everyone at LFHS wants
you to succeed. Mr. Van
Nuys’ life advice still
stays with me. Mr. Dunn,
Mr. Wanninger, and
Sr. Yavetsky taught me
study habits and skills
| needed. Coach BS
created a phenomenal
atmosphere, and Coach
Chris Chouinard was
more than a coach - he
coached my dad and my
sister and is a friend.”

1



GIVING THANKS AND GIVING BACK

We are Grateful for...

Home and
Garden Tour

1 & Great Full

Halloween
Parties

o '; JM Market

...all those that donated to the
Great Full Market at Beacon
Place, including the 60+
student and family volunteers
from Districts 65, 67, and 115
that distributed more than
4,200 pounds of fresh food,
along with non-perishables,
and personal care items to
Waukegan families in need.

...the interest in continuous
learning as showcased by our
community’s attendance at our
most recent LET’S TALK: Books,
which included a conversation
with Dr. David Yeager, author
of 10 to 25: The Science of
Motivating Young People.

...everyone who attended
the Spirit of 67 Foundation’s
20th Home and Garden
Tour! Your enthusiasm and
support made the John
Hughes-themed event truly
memorable and will benefit
students in the district for
years to come.

...the APT for organizing
the Halloween parties at
Cherokee, Everett, and
Sheridan elementary
schools! We loved seeing
everyone’s creative
costumes and had a spook-
tacular time. It was a day
full of treats and no tricks!

KEY SCHOOL DATES

District 67

District 115

11/27—29 No School -Thanksgiving Break 11/26 Alumni Panel (RMA)
12/5 5th Grade Band/Orchestra/Choir Concert (DPM Auditorium)  11/27-29  No School -Thanksgiving Break
12/12 District 115 Referendum Community Update (RMA) 12/8 Instrumental Concert/Spaghetti Dinner/Choral
C t (RMA
12/18 6th/7th/8th Grade Choir Concert (DPM Auditorium) oncert (RMA)
District 115 Ref dumC ity Update (RMA
12/21_1/3 No School —Winter Break 12/12 istric eferendum Community Update ( )
- Final E
1/20 MLK Jr. Holiday - No School ;zgé 19 HadEee
- No School -Winter Break
1/22 Scout Experience for Incoming 9th Graders 12/ O 1/3 e e
) 1/1 1 North Shore Honor Band Concert (RMA)
1/28 DPM and LFHS Orchestra Festival Concert (RMA)
e _ : 1/20 MLK Jr. Holiday - No School
2/6 Districts 67 and 115 Joint Board President and
Superintendent Community Coffee 1/22 Scout Experience for Incoming 9th Graders
2/14 Tri-District Institute Day - No School 1/24 LFHS Foundation Grant Application Deadline
2/17 Presidents’ Day-No School 1/25 Winter Formal
2/26 Band/Orchestra/Choir Concert (DPM Auditorium) 1/28 DPM and LFHS Orchestra Festival Concert (RMA)
3/6 Parent-Teacher Conferences - Full Day of School 2/6 Districts 67 and 115 Joint Board President and
Superintendent Community Coffee
3/7 Parent-Teacher Conferences-No Student Attendance
- Winter Play: Babette’s Feast (Little Theat
3/13-14 DPM Spring Musical (DPM Auditorium) 2/6-8  Winter Play: Babette’s Feast (Little Theater)
Jazz C t (RMA
3/22-28 Spring Break-No School 2/10  Jazz Concert ( )
2/14 Tri-District Institute Day - No School
2/17 Presidents’ Day - No School
2/20-22 APTTalent Show (RMA)
3/6 Band Concert (RMA)
3/13 Orchestra Concert (RMA)
SCAN QR CODE 3/14 LFHS Foundation Grant Day
‘ I I Subscribe Todqy' 3/17 Choir Concert (RMA)
3/21—3/28 Spring Break —No School

Email communications@Ifschools.net,
or call 847.604.7421 to sign up for regular

ACCESS
D67 + D115

email updates.

*Please see the District website for additional dates and times.



